
 
 

 

 

 

Hartley Primary School 

Accessibility Report  

 

Accessibility Plan 2023-26 

We are committed to providing an accessible environment that values and includes all pupils, staff, parents and visitors regardless of their education, physical, 

sensory, social, spiritual, emotional and cultural needs. We are committed to challenging negative attitudes about disability and accessibility and to developing a 

culture of awareness, tolerance and inclusion.  Please speak to a member of staff if you have any suggestions for improving accessibility at Hartley Primary School. 

Target Strategic Actions  Outcome Responsibility 

Improving Physical Access 

To ensure all staff are aware of 

accessibility needed across the 

school for people with mobility 

difficulties. 

●​Regularly examine and audit the school building 

to ensure all areas are accessible 

●​Ensure staff are trained in relation to 

accessibility and routes, including fire safety 

training 

●​Ensure sufficient staff are trained in using the 

Evac chairs in the event of needing to evacuate 

people with mobility 

●​Personalised risk assessments with external 

consultation. 

▪​ Any person identified as having mobility 
difficulties are able to move around the 
school easily and independently (if 
appropriate). 

▪​ Staff take responsibility for addressing 
any issues related to restricted access 

 

Site management team 

 



 
 

●​Maintenance of lift, ramps, Evac chairs and 

other equipment 

 

Improving Curriculum Access 

To continue to provide staff 

training around autism and 

complex SEND, supporting all 

pupils to make progress. 

▪​ Whole staff training on autism, and how to 
support pupils 

▪​ Teaching and learning support, including 
incremental coaching and planning partnerships 

 

▪​ Pupils with autism are able to access all 
parts of school life with appropriate 
support 

▪​ Pupils make good progress towards their 
individual targets (Evidence for Learning). 

▪​ A high proportion of pupils meet age 
related expectations because teachers are 
able to meet their needs effectively, 
enabling them to access the curriculum 
and make good progress. 

 

Inclusion Team, Class 

teachers, TAs 

To develop the curriculum for 

high needs pupils, including 

those who are accessing 

specialist class (who are not able 

to continue their learning in 

mainstream classes). 

▪​ Introduce the Evidence for Learning 
assessment system to support the PITA 
framework. 

▪​ Create a vision for the curriculum and work 
with other specialist classes in LiHT to align 
curriculum plans. 

▪​ Implement and refine curriculum plans, 
supporting pupils to achieve their individual 
targets and using responsive teaching to ensure 
learning is appropriate.  
 

▪​ High needs pupils are well supported to 
make good progress towards their 
individual targets. 

Inclusion Team 

Improving Communication 

To improve the availability of 

written communications in 

different languages.  

▪​ Use Google Docs to translate documents for 
parents who do not speak/read English using the 
translate function. 

▪​ Parents and carers will be able to access 
written communications in different 
languages if appropriate. 

Inclusion team  

Office team 

 



 
 

 

 

▪​ Use the Google Translate camera app to support 
parents with understanding key documents, 
letters etc.  

 

Public Sector Equality Duty Statement  

1.1​ This statement describes how the Governing Body at Hartley Primary School intends to fulfil its responsibilities under the Public Sector Equality Duty with regard 
to its workforce.  The equality objectives will form part of the accessibility plan and the information will be published. 

 
1.2​ We will have a due regard to the need to: 

▪​ eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Equality Act; 
▪​ advance equality of opportunity between people who share a projected characteristic and people who do not share it; and 
▪​ foster good relations between people who share a protected characteristic and those who do not share it. 

 
1.3​ We will collect and use equality information to help us to: 
 

Identify key issues 

▪​ understand the impact of our policies, practices and decisions on people with different protected characteristics, and thereby plan them more effectively; 
▪​ assess whether we are discriminating unlawfully when carrying out any of our functions; 
▪​ identify what the key equality issues are for our organisation. 

 
Assess performance 

▪​ benchmark our performance and processes against those of similar organisations, nationally or locally. 
 

Take action 

▪​ consider taking steps to meet the needs of staff who share relevant protected characteristics; 
▪​ identify if there are any actions we can take to avoid discrimination and harassment, advance equality opportunity or foster good relations; 
▪​ make informed decisions about policies and practices which are based on evidence about the impact of our activities on equality; 
▪​ develop equality objectives to meet specific duties; 

 



 
 

▪​ have due regard to the aims of the general equality duty by ensuring that staff have appropriate information for decision-making.  
 
1.4​ We will work towards developing an equality profile of staff to help us understand key equality issues in our workforce, including any evidence of pay gaps or 

‘occupational segregation’ i.e. staff with certain protected characteristics being over-represented in particular roles, for example, women as cleaners, or at certain 
grades.  In addition, we note that it is likely to be useful to collect and consider information, appropriately disaggregated, about: 

▪​ recruitment and promotion 
▪​ numbers of part-time and full-time staff 
▪​ pay and remuneration 
▪​ training 
▪​ return to work of women or maternity leave 
▪​ return to work of disabled employees following sick leave relating to their disability 
▪​ appraisals 
▪​ grievances (including about harassment) 
▪​ disciplinary action (including harassment) 
▪​ dismissals and other reasons for leaving 

 
2​ Publication of Equality Information 

 
We will collect and use enough workforce information to effectively meet the general equality duty.  Where relevant and proportionate we will publish 
information about the impact of our employment functions on people with the different protected characteristics in order to demonstrate compliance with the 
general equality duty.  
 

 

 

 

 

 


