
 
 

Hartley Primary School  

Anti-Bullying Policy 
 
 

 
Policy Statement: 
As a school we take bullying and its impact seriously. Pupils and parents should be assured that known incidents of 
bullying will be responded to. 
 
Bullying will not be tolerated. The school will seek ways to counter the effects of bullying that may occur within school 
or in the local community. As a school we set high expectations for behaviour and we will relentlessly challenge any 
behaviour that falls below this. 
 
Aims: 

●​ To focus on and foster positive behaviours based on mutual respect.  
●​ To prevent all forms of bullying through providing a supportive, safe and caring environment.  These measures 

link to Hartley Primary School Behaviour Policy. 
●​ To ensure all stakeholders have an understanding of what bullying is. 
●​ To ensure all staff and governors know the school’s behaviour policy and anti-bullying policy and follow these 

when dealing with and reporting incidents of bullying.  
●​ To ensure all pupils and parents  know what the school’s policy is on bullying, and what they should do if they 

witness bullying behaviour or are worried about someone. 
●​ To work together to ensure that our school is a safe place for children and adults to be. 

 

Definition of Bullying: 

Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual or group 
either physically or emotionally. Bullying can take many forms (for instance, online bullying via direct messages), and 
may be motivated by prejudice against particular groups, for example on grounds of race, religion, gender, sexual 
orientation, or because a child is adopted or has caring responsibilities. It might be motivated by actual differences 
between children, or perceived differences.  
  
 Types of Bullying: 

●​ Physical (i.e. hitting, kicking, theft, encouraging self harm) 
●​ Verbal (i.e. name calling, racist, sexist or homophobic remarks) 
●​ Indirect (i.e. spreading rumours, excluding someone from special groups) 
●​ Online bullying (i.e. direct messages, social media posts) 

 
What bullying is not: 
It is important to note that bullying is not the odd occasion of falling out with friends, name calling, arguments or when 
the occasional trick or joke is played on someone. Actions of bullying are carried out several times, on purpose. 
Children sometimes fall out or say things because they are upset. It is an important part of children’s development to 
learn how to deal with friendship breakdowns, to develop social skills and how to repair relationships. 
 
Possible Indicators of Bullying: 
It may be possible to identify when a pupil is being bullied even when they are not sharing this with others.  Possible 
indicators include:  

●​ An unwillingness to go to school 
●​ A pattern of headaches, stomach aches etc. 
●​ Missing equipment or personal belongings 
●​ Becoming withdrawn, anxious or lacking in confidence 
●​ Stammering 
●​ Damaged clothing 



●​ Tearfulness or anxious 
●​ Bad dreams, disturbed sleep and bed wetting 
●​ Inexplicable changes in behaviour or attitude 
●​ Begins to decline in academic progress 
●​ Attempts or threatens self-harm 
●​ Changes in eating habits 
●​ Changes his/her regular routine. 

 
It is important that all adults, particularly class teachers and those working closely with pupils, are sensitive to the 
above. If a member of staff is concerned about a pupil, this should be followed up immediately using the school’s 
safeguarding and behaviour protocols.  
 
Prevention of Bullying: 
Through our four Hartley values (Be Safe, Be Ready, Be Respectful, Be Proud) we develop an ethos of mutual respect. 
We openly discuss differences between people that could lead to bullying, such as religion, ethnicity, disability, gender 
or sexuality. The following allow us to raise the profile of ‘anti-bullying’ and reinforce the positive behaviour linked to 
the prevention of bullying:  

●​ assemblies and collective worship; 
●​ PSHE lessons; 
●​ a range of staff available on break and lunch duties; 
●​ senior members of staff in the playground before and after school; 
●​ all stakeholders, including pupils and parents, are made aware of the policy; and 
●​ all children have online-safety learning as part of their computing curriculum. 

  
Staff must remain vigilant about bullying behaviours. Children may not be aware that they are being bullied because 
they may be too young or have a level of Special Educational Needs which means that they may be unable to realise 
what others might be doing to them. 
 
Staff must also be aware of those children who may be vulnerable pupils; those coming from troubled families, or those 
responding to emotional problems or mental health issues which may bring about a propensity to be unkind to others, 
or may make them more likely to fall victim to the behaviour of others. 

 
Opportunities to Report Bullying: 

●​ Children are regularly encouraged to discuss any concerns with any member of staff they feel comfortable 
with.  

●​ We have ‘Worry Boxes’ positioned around the school for children to discreetly post their worries and concerns 
for a member of the Pastoral team to address. 

●​ Our Pastoral Team is available to talk to children at short notice if they have concerns or worries. 

Bullying outside school premises: 

Head teachers have a specific statutory power to discipline pupils for poor behaviour when they are not on school 
premises and are not under the lawful control or charge of a member of school staff . This can relate to any bullying 
incidents occurring anywhere off the school premises, such as on school or public transport, outside the local shops, or 
in a town centre. 

Where bullying outside school is reported to staff, it should be investigated and acted on. The head teacher should also 
consider whether it is appropriate to notify the police or anti-social behaviour coordinator in their local authority of 
the actions taken against a pupil. If the misbehaviour could be criminal or poses a serious threat to a member of the 
public, the police should always be informed. 

 
Implementation of the Policy: 

●​ If bullying is suspected or reported, the incident will be dealt with immediately by a member of staff. This will 
normally be the class teacher in the first instance, followed by support from a Learning Mentor and member of 
the Leadership Team. 

●​ An account of the incident will be recorded on Safeguard.  
●​ All concerned will be interviewed separately. 



●​ Parents will be informed, except when staff judge the incident to be minor, resolved and a one-off.  
●​ Reporting racist or homophobic/transphobic/biphobic bullying will be recorded and a meeting held with 

parents. 
●​ Incidents of bullying will be reported to the Local Governing Body termly through the Leadership Report.   

 
Supporting pupils who have been bullied: 
When a case of bullying has been identified, we will support pupils by:  

●​ Offering immediate opportunities to discuss the experience with a member of staff. 
●​ Mediation with victim and bully. 
●​ Reassurance and continuous support. 
●​ Help to restore self-esteem and confidence through group work with the learning mentor. 
●​ Contact with parents. 

  
Supporting pupils who have bullied: 
We understand that when someone bullies, this can be an indicator that the individual needs support, themselves.  We 
will support pupils who have bullied by: 

●​ Helping them to understand it is their behaviour which people don’t like, not the individual. 
●​ Discussing events and their behaviour with the Learning Mentor or Senior Member of Staff. 
●​ Mediation with victim and perpetrator (when the victim is ready for this). 
●​ Work with the Learning Mentor. 
●​ Contact with parents. 

  
In cases where incidents of bullying are recurrent or persistent the following disciplinary steps could be taken as a 
consequence: 

●​ Detention with a member of the leadership team 

●​ Internal isolation 

●​ Exclusion from activities. 

●​ Fixed term exclusion. 

●​ Permanent exclusion. 

 
   


